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Thank you, Chairman Molinaro, Ranking Member McGarvey, and all Members of the

Committee for hosting this hearing and for inviting me to testify on this critical issue.

I am Keith Wargo, President and CEO of Autism Speaks, a national, non-profit organization
dedicated to creating an inclusive world for people with autism throughout their lifespan. We do
this through advocacy, services, supports, research, and advances in care. As an organization, we
are particularly proud of our work to develop and scale innovative solutions to help ensure that

more autistic people can secure meaningful employment.

Alongside my role as President and CEO of Autism Speaks, I am also here as a father. My wife,
Anne, and I are the proud parents of two, including our autistic son AJ. We have observed Al's
employment journey, witnessing challenges and triumphs. Prior to joining Autism Speaks, I
spent nearly three decades in the private sector, including as an owner of Monarch Towel
Company, a hospitality amenity supplier based in New Jersey that has made it a mission to
employ autistic people. These experiences have cemented my belief in the necessity and
potential of inclusive employment for the neurodiverse and other individuals with disabilities,

which can be a key driver of economic growth across our nation.

Despite strides in autism and disability awareness and acceptance, we still face significant
challenges in inclusive employment. In 2022, only 21% of people with disabilities, including
autism, were employed?. This data underscores a persistent gap in the job market. Further, over
half of young adults with autism face unemployment or are not enrolled in higher education in

the two years after high school, which is a higher rate compared to their peers with other
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https://www.bls.gov/news.release/pdf/disabl.pdf

disabilities?. These statistics highlight the ongoing need for targeted employment support and

opportunities in this community.

However, many individuals with disabilities have the skills and desire to work, and hiring

neurodiverse people benefits the companies they work for, and the overall economy.

A recent study showed that companies that actively seek to employ people with disabilities
outperform businesses that do not. Their revenues, net income and profit margins were all higher.
At the national level, this analysis revealed that the U.S. GDP could get a boost of up to $25

billion if more people with disabilities joined the labor force?.

Beyond the numbers, there are many additional benefits that accrue to individual workplaces and
our society when employers embrace inclusivity. These include increased creativity and
innovation in the workplace, diminished stereotypes, and reduced social stigma and

discrimination.

What I have learned through my personal experience with both my son and with Monarch, as
well as through our work at Autism Speaks, is that small, but meaningful steps taken by
employers can make a significant difference. This can include changing hiring practices to
consider alternative processes to interviews, which can often be a barrier for many talented
autistic job seekers. It can include providing training courses to foster acceptance of neurodiverse
individuals in the workplace. And it can include making minor changes to create more adaptable

workplaces through flexible schedules or making accommodations for sensory needs.

One initiative [ wanted to focus on today is our Workplace Inclusion Now program, or as we call
it — WIN. WIN is an evidence-based workforce development program promoting diversity in
hiring and helping create an inclusive workplace culture in which not just autistic adults, but all
employees, can thrive. The WIN model is based on an ecosystem of three pillars (1) employers

committed to creating inclusive workplaces; (2) autistic job seekers who are empowered with the

2 Roux, Anne M., Shattuck, Paul T., Rast, Jessica E., Rava, Julianna A., and Anderson, Kristy A. National Autism
Indicators Report: Transition into Young Adulthood. Philadelphia, PA: Life Course Outcomes Research Program,
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tools they need to succeed and (3) communities supported with resources that promote inclusive

hiring.

Our WIN model offers a scalable solution for diverse industries nationwide. Collaborating with
Virginia Commonwealth University's Autism Center for Education, we have created online
courses accessible nationally. These courses, emphasizing support for higher-needs individuals,
raise awareness of neurodiversity and promote inclusive workplaces. They cater to autistic
jobseekers and employment specialists, covering topics from understanding autism to self-

advocacy.

We have seen our model succeed with Greif, formerly Lee Container, a global leader in industrial
packaging. In their lowa facility, our collaboration led to hiring multiple non-traditional
candidates. This success followed a WIN training for management and other employees,
alongside minor operational changes, such as allowing for part-time employment. These
adjustments not only helped autistic employees thrive but also benefited the entire team.
Importantly, this inclusivity extended to hiring veterans and seniors, enhancing productivity and
morale across the facility. This is not just a feel-good story; it is a testament to the tangible
benefits of inclusive hiring. We are actively expanding WIN, partnering with employers in

various states to bring this solution to more communities.

I urge this Subcommittee and Full Committee to continue its work beyond this hearing to
advance policy solutions that will expand employment opportunities for individuals with
disabilities and support small businesses in creating inclusive workplaces. Your partnership is

crucial in this work, and we stand ready to assist you in your efforts however we can.

Thank you, Chairman Molinaro, Ranking Member McGarvey, and all Committee Members, for
this opportunity to share our insights and experiences. I look forward to answering any questions

you may have.



